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Discussion of Research— Type Teaching Mode
Zhang Xue—hong Xie Yue—sheng Hong Yan—yan

( Deparment of Chemistry, Guangxi Teachers Education University, Nanning 530001 )
Abstract Which the teaching mode is changed from teaching mode with characteristics of teaching kmow ledge to research mode
with characteristics of training cognitive ability . This text has probed into adaption community, possible implementing scheme
advantages and disadvantages of the research type teaching mode.
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Application of Administrative Idea of 'People First "
to the Management of Teaching Personnel in Universities and Colleges
SUN Tong—fu

(The Personnel of Huahai Institute of Technology, China. 222005)
Abstract Being thought over dialectically the system of competition and stimulation with the modern administrative idea of
poople first two principles were put forward in the paper, which should be hold in the construction of modern teaching person-
nel management: one was to satisfy followed by management; and the other was to construct a system of assure— crisis— assure
to suffice teaching personnel construction. The paper also put forw ard creatically a new method of teaching personnel manage-
ment which should combine with excessive quota management and training in turn. The method embodied the administrative i-
dea of poople firs and fit the actualities and the teaching personnel construction in the future.

Keywords: teaching personnel construction; poople firs; satisfy; assure; excessive quota management and training in turn

56



